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Panel Objectives

• Describe the impact of biases in workforce development on 
social determinants of health (SDOH) among older adults.

• Define "isms" and their relationship to social determinants of 
health (SDOH).

• Discuss how nurses and clinicians can "take action" on "isms" 
and SDOH in practice, education, and policy, within the context 
of the 2020-2030 National Academy of Medicine (NAM) Future 
of Nursing recommendations.

• Describe resources including the Campaign for Action's Health 
Equity Toolkit that serve as a guide for working in collaboration 
with diverse community partners to promote health equity.
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Social Determinants of Health 
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Economic Stability/Financial Vitality 

• Employment
– Income
– Health Benefits
– Access to Care
– Preventive Care
– Social and mental benefits 

• Independence
• Self accomplishment 
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Employment and Social Determinants of Health

• Workforce Development
– Market Needs 
– Organization’s Needs
– Supply and demand of Talent

• Train
• Retrain 
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Who should we develop? 
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Bias and Workforce Development
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Common Hiring Biases 

Biases - Shortcuts to process 
information

• Primary
• Secondary

• Primary 
– Ethnicity
– Age
– Sexual orientation
– Ability
– Gender
– Race
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Protected 
Classes 
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Biases Precedes “ISMS” 

We hire people based on multiple 
factors. 

Resume -What a person has done 
in regards to education, 
employment history and 
experience.  
Past experiences 
Conditioning 
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The Future of Nursing 2020-2030: 
Charting a Path to Achieve Health Equity (2021)

“Graduating students need 
to understand and apply 
knowledge of the impact of 
such issues as classism, 
racism, sexism, ageism, and 
discrimination and to be 
empowered to advocate on 
these issues for people who 
they care for and 
communities.”
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The Aging Population (2020-2030)

• In 2030, 73.1 million people or 21 percent of the U.S. population, 
including all baby boomers, will be older than 65 (Vespa et al., 
2020). 
– Increasing numbers of people will age into their 70s, 80s, 90s, and 

beyond. 
• The prevalence of multiple comorbid chronic is high among older 

people and greatly increases the complexity of their care 
(Figueroa et al., 2019). 

• The old-age dependency ratio (the number of people aged 65 
and over per 100 people aged 20–64) United States will increase 
from 21 in 2010 to more than 35 by the end of the decade (Vespa 
et al., 2020).
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Intersection of Ageism, Racism, Sexism and Health

• Older women, more likely than men to live alone, 
twice as likely to be poor. 

• At age 50, Black men & women still have lower life 
expectancies relative to their White counterparts. 

• Among adults aged 65+, BIPOC individuals are 
much more likely than Whites to rely solely on 
Social Security for family income.

• American Indian, Alaska Native, & Latino elders, 
more likely to have limited formal education, lower 
income, and poorer health outcomes than the 
general population.

• Adversity over the life course, punctuated by low 
incomes and few assets, results in economic 
insecurity in old age.

• Older adults in rural areas are more likely than their 
counterparts living in urban areas to be poor; to 
experience social isolation; and to have significantly 
less access to fewer health and social resources, 
including mental health services.
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Structural Racism: Fundamental Cause of Racial/Ethnic 
Inequalities Burdening Older Adults with COVID-19

1. risk of exposure
2. weathering processes
3. health care access and 

quality
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Challenges & Opportunities for Nurses & Clinicians

• Currently, 6,671 board-certified geriatricians in the U.S. —1 for every 
7,242 older adults.

• Fewer than 1.0 percent of RNs (0.4 percent) cited gerontology as the 
type of specialty care they provide in their primary employment 
position.

• Only 8.2 percent of NPs (just under 16,000) certified in gerontology. 
• Disruptions in Care Delivery Associated with the Retirement of Baby 

Boom Registered Nurses
• “It is not enough merely to increase the number of RNs and APRNs 

during the decade ahead; rather, there is an urgent need to increase 
the numbers of nurses in gerontology…”(including those from 
historically excluded populations).
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Taking Action: Recommendations, Resources 
for Collaboration

• Education: Nurses entering workforce 
must be well prepared for their role in 
addressing SDOH, reducing health 
inequities, particularly among older adults.

• Research: Agenda for Nursing Health 
Services
– What are the roles and composition of teams 

caring for older people and frail adults?
– How well educated and skilled are nurses in 

providing long-term care, etc.
– How can collaboration be improved between 

nurses and public health and community 
partners to address SDOH?

• Policy: Identify and dismantle any form of 
“ism” in our profession and in health care.

• Practice: Building Coalitions To Promote 
Health Equity: A Toolkit for Action
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https://campaignforaction.org/resource/equity‐toolkit‐helps‐
communities‐take‐on‐social‐determinants‐of‐health/

2021 Wisconsin Center Nursing Annual Conference September 17, 2021

THANK YOU (GRACIAS!)
WISCONSIN NURSES, 

SUPPORTERS & 
COLLEAGUES!
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